ABSTRACT: The purpose of this study was to explore the effects of elementary school teacher's social and emotional competencies and job satisfaction on teacher's motivation. For this, we conducted a survey on 204 teachers from eight elementary schools in a Korean metropolitan city and analyzed the data using the Multiple Regression Analysis. The findings are as follows: Firstly, results showed that there was a positive correlation among elementary school teacher's social and emotional competencies, job satisfaction and teacher motivation. Secondly, the relationship management have the most influence on the teacher's motivation. However, it was found different factors of social and emotional competencies influence on teacher's motivation sub-factors, such as planned effort, planned persistence, professional development aspirations, and leadership aspirations. Thirdly, teacher satisfaction towards the principal, career/compensation and their students had the largest influence on the teacher motivation. However, it was found different job satisfaction factors of influence on sub-factor of teacher's motivation. The discussion follows about the importance of elementary school teacher's social and emotional competencies and job satisfaction for improving teacher's motivation in teacher education.
, 동 기요인은 직무만족의 중요한 요인으로 강조되고 있다 (Herzberg, 1966) 
